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Volunteering – a window to the labour market

Voluntarism is free of charge investment of personal time, effort, knowledge and skills with aim to provide services or contribute to the activities of the public benefit and benefit for others.

According to the Eurobarometer (February 2007), in general, young Europeans are unlikely to be engaged in voluntary activities; only 16% of the young adults that were interviewed mentioned this. However three out of four consider such programmes as an incentive for their greater participation in society.

When young adults are asked about the most important reasons that they might be unable to find a job, a reason that relates to them personally: a lack of practical experience appears very high.

When young Europeans are asked about the most useful qualities needed to find a good job, the four main skills mentioned are: communication and teamwork skills, having completed an apprenticeship or training course, IT and computer skills, and knowledge of a foreign language (s).

All young people, and Europe as a whole, need to have the skills and opportunities to work productively for economic and social well-being.

Generally looking at voluntarism as a concept and its values, taking part in voluntary actions citizens help other people and the community as a whole and at the same time they gaining new skills and knowledge.

This voluntary engagement contributes to the quality of the life, participation and active citizenship as well as to development of the equal democratic society.

Voluntary activities provide a valuable non-formal learning experience, which enables young people to acquire skills and facilitate their transition from education to employment. Through volunteering, young people develop values such as mutual understanding, dialog and solidarity. Recognition of skills gained by young people in volunteering contributes to facilitating their transition from education to employment.

Taking part in volunteering may help to build confidence, communication skills and experience of the world of work, and strengthen work-related abilities such as time-keeping, punctuality and dealing with other people. 

However, it must be pointed out that voluntary activities are not a substitute for paid employment. 

Young Europeans have a positive view of programmes encouragement voluntary activities, with 74% believing that such programmes are a good way of increasing their participation in society. 

The Commission proposes a number of new initiatives building bridges between education and employment and fostering young people’s active citizenship. These include an impact on voluntary activities for young people as well. The EU Youth in Action programme provides a framework for the European Voluntary Service.
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